[bookmark: _GoBack]Порядок проведения, формат и критерии оценивания результатов собеседования по английскому языку при процедуре перевода

Собеседование по английскому языку проводится в письменной и устной форме. Максимальное количество баллов – 100 баллов. Общее время, отводимое на письменное тестирование и устное собеседование, составляет 60 минут. Пользоваться словарем или иными справочными материалами в процессе тестирования не разрешается.
Формат письменной части и устной части собеседования по английскому языку
Письменная часть собеседования содержит грамматические и лексико-грамматические задания закрытого типа. 
Задание 1 открытого типа. Предлагается двадцать предложений, в которых необходимо раскрыть скобки, изменив форму глагола, данного в скобках, так, чтобы предложение приобрело смысл. Каждый правильный ответ оценивается в 1 балл. (20 баллов за 20 правильных ответов).
Задание 2 закрытого типа. Предлагаются тридцать предложений с пропусками, которые заполняются путём выбора одного варианта из четырех предложенных. Каждый правильный ответ оценивается в 1 балл. (30 баллов за 30 правильных ответов).
Задание 3 закрытого типа. Предлагается прочитать текст и выбрать один вариант ответа из четырех предложенных, который логически и грамматически подходит по смыслу. Каждый правильный ответ оценивается в 1 балл. (15 баллов за 15 правильных ответов). 
Задание 4 закрытого типа. Предлагается прочитать текст и ответить на пять вопросов по его содержанию, выбрав один из нескольких предложенных вариантов. При переводе на старшие курсы бакалавриата или специалитета, а также на магистерскую программу предлагается работать с текстом профессионального характера, в зависимости от факультета, на который переводится студент. Каждый правильный ответ оценивается в 1 балл. (5 баллов за 5 правильных ответов). 
Максимальное количество баллов, которое можно набрать в случае успешного прохождения письменной части собеседования, – 70 баллов.
Устная часть собеседования включает в себя интервью с экзаменатором (5 вопросов открытого типа о себе, семье, школе, увлечениях и т.д.). При переводе на старшие курсы бакалавриата или специалитета, а также на магистерскую программу вопросы будут носить тематический характер, в зависимости от факультета, на который переводится студент. Каждый ответ оценивается в 6 баллов. (30 баллов за 5 правильных ответов).
Максимальное количество баллов – 30 баллов.
Общее количество баллов, которое можно набрать в случае успешного прохождения письменной и устной частей собеседования, составляет 100 (сто) баллов.

1. Критерии оценивания собеседования
Критерии оценивания письменной части собеседования.
Тестируемый получает 1 балл за каждый правильный ответ в письменных заданиях № 1, 2, 3, 4. При оценивании ответов в письменной части также учитываются орфографические ошибки, каждая из которых составляет 0,25 балла.
Если общее количество баллов за ошибки содержит десятые или сотые доли, баллы округляются до целого числа в меньшую или бόльшую сторону. 
73,25 ≈ 73			73,50 ≈ 73			73,75 ≈ 74
Критерии оценивания устной части собеседования.
1) навыки построения коммуникации: уметь представиться, умение переспросить, уточнить, согласиться, подтвердить, извиниться и пр. За отсутствие этих навыков – минус 3 балла;
2) языковая корректность:
· лексическая, грамматическая ошибка, не влияющая на коммуникацию, - минус 1 балл;
· лексическая, грамматическая ошибка, влияющая на коммуникацию - минус 2 балла; 
· предлоги – 0,5 балла;
· артикли – 0,25 балла.
Самостоятельно исправленные ошибки, оговорки не учитываются.
3) беглость речи, хорошие произносительные навыки, отсутствие пауз, обусловленных языковыми трудностями. За отсутствие этих навыков - минус 3 балла;
4) несоответствие ответа вопросу - минус 5 баллов.

Оценка «отлично» соответствует 85-100 баллам.
Оценка «хорошо» соответствует 70-84 баллам.
Оценка «удовлетворительно» соответствует 55-69 баллам.
Оценка «неудовлетворительно» выставляется, если набрано менее 55 баллов.

По результатам собеседования устанавливаются следующие пороговые значения для перевода: 
от 70 до 100 баллов — перевод на общих основаниях (уровень соответствует норме);
от 55 до 69 баллов — перевод с условием зачисления в начинающую языковую группу начинающих изучать английский язык;
менее 55 баллов — отказ в переводе из-за академической неуспеваемости по дисциплине.

Пример письменной части собеседования.
Task 1. Open the brackets and put the verbs in the correct form.
1. I won’t go out now as it .....................(rain) and I .....................(not have) an umbrella.
2. It was a fine day and the roads .....................(crowd) because a lot of people .....................(rush) to the seaside.
3. This is my house. – How long you ...................(live) here? – I .................. (live) here since 1970.
4. You .....................(have) time to help me tomorrow?
5. This time next month I .....................(sit) on a beach.
6. I .....................(put) £5 note into one of my books, but next day it .....................(take) me ages to find it because I .....................(forget) which book I .....................(put) it into.
7. Ann sees Tom .....................(put) on his coat and .....................(say): “Where you .....................(go), Tom?”
8. I’ve got a letter from Hugh. He .....................(say) he .....................(come) to London next week and .....................(want) us .....................(meet) him for lunch.
9. He .....................(play) the bagpipes since six o’clock this morning. He only just .....................(stop).
10. She always .....................(borrow) money from me and she .....................(never, pay) me back.
11. If he .....................(pay) me tonight I .....................(have) enough money for the tickets.
12. Of course I’m not going to give her a diamond ring. If I .....................(give) her a diamond ring she .....................(sell) it. 
13. You .....................(have) better take off your shoes. 
14. I wish I .....................(know) what is wrong with my car. 
15. He asked me if I .....................(mind) .....................(work) on the night shifts in January.
16. Heat the oil till it .....................(begin) to smoke.
17. I .....................(jump) out when the bus .....................(slow) down at the next corner?
18. It is difficult to get used to .....................(eat) with chopsticks.
19. Most people prefer .....................(spend) money to .....................(earn) it.
20. I wish my refrigerator .....................(stop) .....................(make) that horrible noise. You cant’s hear anyone .....................(speak).
Task 2. Choose the right variant.
1. Is it worth _____ so much money on space travel?
a) have spent		b) to spend 		c) spend		d) spending
2. My exam results are nearly the same _____ yours, that's a real coincidence.
a) as			b) in			c) of			d) like
3. I’d rather ________ to university than get a job.
a) to go		b) go			c). having gone	d) going
4. __________ helpful people they are!
a). So			How 			c) Such		d)What
5. If he were better off, he _______ a house of his own.
a) buys			b) would have bought		c)would buy	d) will buy 
6 Her condition is ________ better than it was yesterday.
a) many		b) far			c) very		d) any
7. Hurry. There is very ______ time left.
a) little			b) few			c) several	d) many
8. Take a drink in case you ________ thirsty.
a)get			b) will get		c) would get	d) got
9.__________ he lives in Italy, he can't speak Italian.
a) As			b) In spite of		c) Despite	d) Although 
10. The management doesn't allow __________.
a) to smoking		b) to smoke		c) smoke	d) smoking

Task 3. Read the text below and decide which answer best fits each space. Underline your answer. There is an example at the beginning (0).

CHILDREN LOVE COMPUTERS
Children love computers. Parents often find their children don’t (0)(need/make/write/bike) computer books because they feel (1)(-/at/out of/in) home with computers naturally. Some parents say their children have been playing (2)(with/on/without/to) computers since (3)(when/as soon as/before/till) they could even walk or talk. (4)(By/On/At/After) this they mean the children were banging (5)(on/with/at/to) the keyboard, as they do later if (6)(this/it/there/that) is a piano in the home. But (7)(because/so/as/how) one parent pointed out, (8)(that/it/that/those) was an old keyboard he gave his one-year-old son. As children grow older the (9)(less/fewer/the most/more) they enjoy watching the letters appear (10)(in/over/on/at) the screen. One parent recalls how her daughter would become very excited at seeing her name appear. And more (11)(then/than/what/that) anything her young son still enjoys typing his own name.

Task 4. Read about the history of Volkswagen. Choose the correct option to complete the sentences below and put your answer in the table.
Ferdinand Porsche started work on the “people's” car with money he received from the German government in 1934. First of all he travelled to America to learn about car production. Then in 1938 he returned to Germany, founded Volkswagen GmbH and started production with his new American machinery in Wolfsburg, Lower Saxony. Commercial production stopped during the war and the factory and its 9,000 workers fell into British hands in 1945. After the war the British helped the local economy by ordering 20,000 cars but decided not to take over the company as they did not think it had a future. Instead, Heinrich Nordhoff took over as Managing Director and the Volkswagen success story began.
Within five years annual production went from 20,000 to 230,000 cars and the company founded its first South American subsidiary, Volkswagen do Brasil S. A. In 1949 the first exports to the USA arrived in New York, where they were described as “beetle-like” and the VW Beetle legend was born. Thirty two years later the 20 millionth Beetle rolled off a Volkswagen de Mexico production line, in 1960 Volkswagen became a public limited company valued at DM600m.
The company continued its globalisation by setting up its own production facilities in Australia (1957), Nigeria (1973) and Japan (1990) while expanding into the USA (1976) and Spain (1986) by buying car manufacturers. The company also set up a joint venture in China (1982). Political events at the end of 1989 gave VW the opportunity to move into central Europe, where it soon began production in the former East Germany and expanded into the Czech Republic.
Today Volkswagen AC is Europe's largest car-maker with 242,770 employees and a turnover of $65bn. With new versions of two of the world's most successful cars, the Beetle and the Golf, the future for VW looks every bit as bright as its past.

1. Porsche produced the first Volkswagen car
A ten months after he received government money.
B three years after he received government money.
C four years after he received government money.

2. During the war the company 
A stopped producing cars completely.
B stopped producing cars for sale to the public.
C continued producing cars as before.

3. The British did not take over the company because
A they did not think it would survive.
B they did not have enough money.
C Heinrich Nordhoff had already bought it.

4. Between 1945 and 1950 production increased
A every year by 20,000.
B from 20,000 to 230,000.
C by 20,000 to 230,000.
5. Volkswagen expanded globally by buying other car companies
A and forming partnerships.
B and building its own car plants.
C and building new car plants and cooperating with other companies.
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При переводе на старшие курсы бакалавриата или специалитета, а также на магистерскую программу юридического факультета будет предложен с текст профессионального характера.


Task 4. Read about the text below. Choose the correct option to complete the sentences below and put your answer in the table.
Employment Law: Wrongful Termination and Workplace Rights

Mr. Jameson is a former employee of SystemTech Inc. He hopes to sue the company for wrongful termination.
It is Mr. Jameson's assertion that SystemTech Inc. released him because he was due for a raise. He believes the company decided it would be cheaper to fire him and hire a less experienced employee.
It is difficult to tell if Mr. Jameson has a valid case. Eliciting factual information proved difficult. Mr. Jameson frequently cites beliefs about why he was fired. Yet he has not obtained any documentation to support these claims. I recommend that we decline to represent Mr. Jameson.
Wrongful termination occurs when an employer fires a worker for an illegal reason. While employment in many jurisdictions is presumed to be "at-will," meaning either party can end the relationship at any time for any reason, this principle has important exceptions. Employers cannot terminate employees in violation of anti-discrimination laws, in retaliation for exercising legal rights, or in breach of an employment contract.
Employees who believe they have been wrongfully discharged may pursue legal action. However, as Mr. Jameson's situation demonstrates, a successful claim typically requires more than just a strong belief that the termination was unfair. Attorneys evaluating such cases look for concrete evidence: performance reviews, witness statements, documentation of discriminatory remarks, or a clear pattern of retaliation. Without such evidence, even a sympathetic client may not have a legally viable case.
There are several specific situations that can give rise to wrongful discharge claims. For example, terminating an employee for serving on jury duty is generally illegal, as is firing a worker in retaliation for filing a workers' compensation claim or reporting safety violations. Sexual harassment that creates a hostile work environment can also lead to constructive discharge claims if the employee feels forced to resign.
Employers also face legal restrictions during the hiring process. Job advertisements that specify U.S. citizenship requirements or require Social Security cards may violate anti-discrimination laws if those requirements are not necessary for the job and disproportionately exclude applicants based on national origin. Similarly, refusing to promote an employee because of a foreign accent can constitute national origin discrimination under federal law.
In evaluating potential wrongful termination cases, attorneys must balance their client's account with objective evidence. The most compelling cases combine a credible narrative of unfair treatment with documentation that supports the client's version of events. When a client cannot provide such evidence, as in Mr. Jameson's case, legal representation may not be advisable.

1. What is Mr. Jameson's primary reason for wanting to sue SystemTech Inc.?
A. He was not given a raise.
B. He believes he was fired unfairly.
C. He wants to work for a different company.

2. What is the main problem with Mr. Jameson's case?
A. He doesn't remember why he was fired.
B. He has no documentation to support his claims.
C. He has already hired a different lawyer.

3. What does the attorney recommend regarding Mr. Jameson?
A. To take the case immediately.
B. To ask for more money from the company.
C. To not represent Mr. Jameson.

4. According to the passage, which of the following is NOT an exception to at-will employment?
A. Termination in violation of anti-discrimination laws.
B. Termination because the employee is due for a raise.
C. Termination in retaliation for exercising legal rights.

5. What type of evidence would strengthen a wrongful termination claim?
A. The employee's strong belief that the termination was unfair.
B. Verbal complaints from coworkers.
C. Performance reviews and witness statements.
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